


PAID 
Sheth T.J.Educallon Soclety's 

SHETH NANJIBHAI KHIMJIBHAI THAKKAR THANAWALA 
cOLLEGE OF COMMERCE& 

SHETH JAYANTILAL TRIBHOVANDAS THANAWALA 
COLLEGE OF ARTS ALAOT CO 

Kharkar All, Thane (W.)- 400 601. 

PAYMENT VOUCHER 
C.B. F. No.- Voucher No. 

Name of the Account: SelFCAc Date: 23/02/2o 2 1. 

Pay To:hlom ankof ndla hat Cw/Sheth T3Edutalien oreky. 
Account Head: atf amu snAnc 

Thame 

AMOUNT 
Ps. 

PARTICULARS 
Rs. 

Staf wu uaaCe M6SS6|o 

Po7 to Sheth TJ EduCNOnocse 

od hmah NEFT 

shat lac.cd 

Total146 SS6|-0oo 
Received the sum of Rupees.hlalh hont houAnd fv! tunda ft k* onl, 
only by ca[h/ Cheque / D.pNo. 2L67S Dated. 2.2/01 2022 drawn on 

-In Full/ Part Payment as specified above 

Passed for Payment Thn D 

JOINT SECRETARY 

SHETH T.J. EDUCATION sOCIETY 

THANE (W). PRINCIPÀL Recelver's Slgnature 



Cut here-

1Vd ACKNOWLEDGEMENT UBINJ2 208 20b1S47| 
Recvel an upplication for remittance of s. ,S6under RIGS/NEFI. Wilg Bank will initiuate all 
weessary steps for cffoctinn; rernittance, it will not be liable for the loss, if any, that may be caused to the renilter 

J ul dny action taken in good faith by tlhe Bank or mallunctioning or break dovy 6f thc copnputer systems, 

nputr nctwotk, tclecommunication network or any other equipment (inclusiy of:hordwaleand gftware), 13 in the R1G systen or any force najcure conditions. 

nittnue will le done subject to 

The ank &Branch to which renittance is sought to be sent is on the ss directdry 
Tle availability of sulficient funds in the account of Reinitter. 

1 
' 

Authorised Signator 

TYT/TRL 



CC 
final 

SI 2 LAKHS 

Toaching /Non 
Teaching-

Rete per Rete/live 

liveWith.GST 
SNO INSURED NAME DOB 

Teaching Staff 
Teaching Staff 
Teaching Staff 
Teaching Staff 
Teaching Staff 
Teaching Staff 

Teaching Staff 
Teaching Staff 
Teaching Staff 

Teaching Stafi 

Teaching Staff 
Teaching Staff 
Teaching Staff 

Teaching Staff 
Teaching Staff 

Teaching Staff 

Teaching Staff 
Teaching Staff 

Teaching Staff 

Teaching Staff 
Teaching Staff 
Teaching Staff 

Teaching Staff 
Teaching Staff 

Teaching Staff 
Non Teaching Staff 
Non Teaching Staff 

Non Teaching Staff 
Non Teaching Staff 

Non Teaching Staff 
Non Teaching Staff 
Non Teaching Staff 
Non Teaching Staff 

Dr.(Ms) Y. P. Patil. 

Ms. M. M Nehete 
Ms. S. A. Saraf 

6/14/1984 2669 3150 

11/24/1978 2669 3150 

3/13/1981 2669 3150 

Ms. D. A. Bande. 11/5/1984 2669 3150 

Ms. S. A. Dubey. 1/22/1990 2417 2853 

Ms. M. A. Kende. 10/2/1985 2669 3150 

Ms. A. P. Mone 9/17/1990 2417 2853 

Ms.V. S. Ghodke. 2/7/1984 2669 3150 
Mr. Mahesh Manilal. 4/8/1993 2417 2853 

Ms. P. B. More 
Ms. Farheen Sayyad. 

Mr. Kiran More 

Ms. K. M. Gosai. 
Mr. V. R. Galadagekar. 

10 8/11/1987 2417 2853 
11 12/17/1993 2417 2853 

2853 

2853 

12 10/6/1990 2417 
2/5/1993 2417 

14 4/25/1993 2417 2853 

Ms. S. A. Shelar. 12/30/1991 241 2853 
b Ms. B. S. Khadapkar 12/13/1993 2417 2853 

Ms.S.J.Gada. 6/7/1987 2417 2853 
18 Ms Sneha Gupta 

Ms. Namrata Sawant 

Ms. Anjali Pal 
Mr. Atul Ghadge 

3/21/1986 2669 3150 
19 11/12/1993 2417 2853 
20 1/13/1994 2417 2853 

6/7/1989 2417 2853 

Ms. Prachi Waghmare 
Ms. Pooja Ovalekar 

7/24/1993 2417 2853 
23 2/4/1993 

10/14/1996 
2417 2853 

24 Ms. Afreen Shaikh 2417 2853 
25 Ms. Pranali Pathade 1/16/1992 2417 2853 
26 Shri. S. M. Karkhele 12/10/1986 2417 2853 
27 Mrs. S. V. Kalsekar 7/6/1977 3150 

2853 

2669 
28 Ms. Sanchita V. Veer 9/23/1993 2417 
29 Ms. Deepali V. Chewale 

Ms. Renuka Gharage 
10/13/1990 2417 2853 

30 7/15/1985 2669 3150 
31 Ms. Shital Adke 10/14/1997 2417 2853 
32 Mr. Rushikesh Chalke 8/23/2000 2417 2853 
33 Shri. A. H. Dhanawade 3/14/1976 4135 4879 

Non Teaching Staff 

Non Teaching Staff 
Non Teaching Staff 
Non Teaching Staff 
Non Teaching Staff 
Non Teaching Staff 

Non Teaching Staff 
Non Teaching Staff 

Non Teaching Staff 
Non Teaching Staff 

34 Shri. V. N Desale 6/1/1972 4135 4879 
35 Shri. Ganesh K. Jadhav 9/5/1973 4135 4879 
36 Shri. Dagdu G. More 6/1/1961 6737 7950 
37 Shri Sanjay Taldevkar 

Ms. Manju Chindaliya 
3/29/1965 6737 7950 

38 7/5/1980 2669 3150 
39 Ms. Rameshwari Lahori 6/1/1966 4135 4879 
40 Ms Rekha Jinwal 12/11/1987 2417 2853 

41 Ms Suman Bhenval 1/7/1975 4135 4879 
42 Ms. Sapna Silelan 1/26/1984 2669 3150 
43 Mr. Dinesh Nokate 4/20/1982 2669 3150 

Total 124200 14656 



15 



BICLombard Leod fom shede .J. f dn. Son, 
WERAL NSURA NCe 

OICICICombard 
wihhey Veede PAID 

4016//24 1859765/00/000 

GROUP HEALTH (FLOATER) INSURANCE 

UIN- ICIHLGP21381V052021 Misc 12 

Policy Sche dule 

SIrsued Datais 
4016 X 243859265 00 000 

Pohcy lurdbe 

MUMBA 
lssued Ai 

SIHETH T JEDUCATION SOCIETY 
Nane ol the Insured 

1, Thakkar Nanjvbhai Thanawala Nki College Kharkarali Road, Thane West . 

Maharshtra 400601, Thane. 

Maharauhra Pin 400601 
Mading Address of the Insued 

Intermpáary Delals 

2470377 Agency Eroker Code 

AgencyBroker Name ICIC BANK UD. BBG BCP RLG 

7304529472 Age's/oker's Moble No. 

Agent'/Broker's Emal D suay pandav CKcdonibard.com 

Poicy Detals 

00 00 Hours ofl March 31, 2022 

Midnyt od March 30. 2023 
Pgnod ol lnsrorce From 

lo 

GI Non Foater Prodt 

Total Lves Insured 07 

m lrsued Rs. 21,400.000.00 

Detais ol Person Insured As per Annexe 

Premum Computation 

Rs. 290.01000 Basc Premaum 

Stanp Duty 
Total Prenium 

Rs.) 00 50 
(Rs.) 342.212.80 

"Prernun value mentioned above is inclusive of taxes applicable 

Cover ages 

Polcy lpe 
- Poal 

ASSED FOR PAYMENT 
2 Pobty Costiuci Employer Emyloyee 

Both Cashless & Reundur serment 3Senice Category 
FO 

PRINCIPAL IUd Lornbard Healthcare 5Thd Panty Adtras trator 

0IC 5pICNon 0i[ 

Prysical Heanh Card 

Waved Off 30 Days wauling penod 

Age Bard 19 yrs 80 yr 9 

10 famy Dehrton Enployeet Oy 

dung the pohcy pemod as pe 
SUm isu £d rer tinploee Hs 2000C0. 

annenue Pilached herevalh, 
11Sum Inased 

NA 12 corporate loster 

1%of SI maxnum upto 3500 for Hormal & 7% of SI marwmun upto 5000 lor ICU [inclusive ol mursing charges 

M insured s admlted in a hgher categary, then insured wl bear dfevence ol al medcal expenses as m final 

hespmal bin tame seoportio 

3 Room Rent 

for Metto 25009 25000 fm Non Melro 20000-300U0 fou Fvst 2 chdren 14 Maternty Berelt lor fiormel b C Selon 

15 9 manthe atng perod Wanved of 

Peosling Dsrases Frpenses Covered e nstg thseases 

17 fre Pyst lHo: pet abtatin 
he HospMakyalion and Posi Hosplah_alion lor bU days G0 ddys especlively ae coeed 

914412 1P Ar Chur Nol Apphabie 

IHZC ICICI Lombard General Insurance Company Limiteu. 

Mailing Address: 6th floor, Interlace 16, office number 601 602, New linking road, Malad ( West ) Mumbai 400064. 

egistored Address: ICIci Lombard House, 414, Veer Savarkar Marg, Near Siddhivinayak Teinple, Prabhadevi, Mumbar 400 025 

** io nr* valid i" sed fnr anv duroose other than policy printing. 



Sheth T.J.Education Society's

SHETH NANJIBHAI KHIMJIBHAI THAKKAR THANAWALA
COLLEGE OF COMMERCE &

SHETH JAYANTILAL TRIBHOVANDAS THANAWALA
COLLEGE OFARTS

KharkarAli, Thane (W.) - 400 601.

PAYMEI.IT VOUCHER

PAID

Voucher No. 

-

Date: c:Glo3 lvott

IM

C. B. F. No.

Name of the Rccount: Ncla - (- 1q*? A-l r

___Ar,fLq,n t \j,rl lr-**.,Pay To :

Account
dT

m<r

5.

'ihant

fJ
>{o'8

only by c/srrl cneque I o..d.No . \,f's-l't-g

PARTICULARS AMOUNT
Rs. Ps,

0 e.".\ \Jrl h*.- * )* f.*"r t7 Solt =-<n
C\ - tXa c-l4

( tj. t\o' ( t(1x"- + No bl*-r cn L b* rl*J)

Total I r r\o tr
ll-\

pc,

Received the sum of R \ltsro+or- 'Tho.: "*] -W-o" hf ,,^J* ,J\/f A\

U , B,T"lF^*t ,rv, in Full lP/rt Payment as specified above

Passed for Payment /'

%
;or{#zcnErARY

sHgT?{ T. }. gstl{:ATlot{ SS0IETY

u
I'ffi-

Receiver's Signature



FoTAR|HANT UNTFORM
lh11-

a€ I os (>t

RECEIVED with thanks from

the sum of Rupees -!tt".

:'Yi&fr ;'tuttt 

r Pfit t aav .,nci

B;

ta c^ JL, o e ( oiltq^ u;AHflk*r
,"ASsqD FoR ,A'MENT 

ForM

lq
EE!$c|PAL

:]J:l'T (o l{

{ I lrco\ /^



m

ftHrfr'- 39 eriT€ R o Rt PAI T}

q"6ks,

3rrc-qr qErMe M qiqrqtd gFqff :+1 :rrq cl-fr. qr. Eqc{enqfli cEIrfr *;o1 ersdT

s-<{ gftqfd Rrqn-qrc n}-sl qrqil ffi 3r{q araffi q qeor* ErE ersa+tga FCEr

,,,:Tffi oE1 {:.--=

.Tfl 4€ c-6Tfuil8-qtq. qrcd HiA 3Tqr sE-i M q. qxSR Fql6 R?/oclRoRq. 5.

q\eioy/- q-afusroqrq srw g.rA erqr q'({ m q-aTE-ileqrqr ffifra crsr({ Arihant

Uniform qiqf +ri ea-q| s-{a Eifl q-t qrqr{il qFHq s{a E ffif,1.

encel Eerq 
?\ti\9

€r +rrrq#qrqq- Hr*IR

qfr.B fufr-+.

-9+r/,p*%+*)
tsofos

t

$ra w.+.fr. q.arB.ilroq,

u.R-d<eTrd, ar-d[,

/

tw.'<*ffi*
\ \



ls4gfrganrarfirn:11
SubJect to Thane Jurlsdlction

8: 25347248
254/-9974

* SCHOOL UNIFORMS * HOTEL UNIFORMS * HOSPITAL UNIFORMS * CLOTH MERCHANT
* SECURITIES UNIFORM * UNFIoRMS cLoTH * SCHooL sHoEs

Jain Mandir Road, Tembhi Naka, Thane(W) -400 601.

OETAILS OF BUYER BILLED TO

GSTIN:

lnvoice No. tas2 Date: 23loglzl
Challan No. O ZZ Date:

GSTIN : 27ABGFAO847L1ZE
PAN No.:ABCFA0847L

peo n

sh;* I

U niFo.r.n

lu-r pqnL = L pcur

\"4

l6 Set K I o3o l6qgo

-

TOTAL le qgo : c,r

on\v I -

C.G.S.T 2..S/ ktz :c
S.G.S.T 2..$l Qtz :c,c
r.G.s.T

Payment within ' days G.TOTAL I +soq ' oc

TERMS & CONDITION :

1) lf bill is not paid within 30 dayr interest

@ 24% p.a. wlll be cha.ged
2) All dispatch aro Sub,ect to Thane

Jurisdiction only,
3) Goods onco sold will not be taken back.
4) Our Responsibility ceases after goods

leavo our ptsmisos.

lMe hereby cortily that mylour resigtration cerlificate undor lhe Maharashtra Value Added
Tax Act, 2002 is in force on th€ data on which lhe sale of the goods specifled in the Tax
lnvoice is made by me/us and that the t ansaction of sale mvired by this tax invoice has
been efiec,ted by mdus and it shall ba sccountod for in the hnovar if sales while filling of
rotum and lh9 dus tar in sny, psyablo on hs sals has bosn paid or 6hall be paid

For firihqnt Oniform

u't

'ised Signed

}IENT O]II

Sr.

. No. PARTICULARS SIZE Quantity
Mtr./Pcs.

RatePer
Mtr./Pcs,



 

 
Felicitation of Staff  

 
 

 

 

 

 



 

 
Water facility for staff 

 
 

 

 

Water Cooler 



i +1 i *q,ao.Goo-q-og-q\rflqi'-(qr{) 
?{s-

lir. ii., si. r. h., ir. mqs.]]R-ii\q,l.E. E;. {-q/".q/.1 r, k. f-i-o,E;
rn. iq., sr. r. fu., r. fig.sm-tts,z/8" tr. i/ilT, fi. rc-l-.,s;
rii {1. Hr. v. [q., m. fic-<rnil-st\,c/y" 6. r/n-(, [i.t-o-]-q., u<< gqf16.1

qRRr-e_q (rnq r)

rrd"3i"d.re":o"trir.$otqerfffiio't-qrfiffirMlqer€-{rqrit'qdg-trftErfiqor6-qrd'g.r+

n-iw. aqx-fr q?

- Gen. 254,8 me.

f

wifcqfiqfw 3r6-qTd frGutTqT slfffiffiq1'{ql W-{

i,rT sRe arp iwro erfr enrdla m d} sft* rid{fl'qnq qq'T _r-qii oirili ft*s qq-+r:eli arql t'qrd 3rr$ Er-a1 E"1

ettlqmAa rnyn trrfr.rqro smft etfr 
'

rrd *iR=i tnrr* qrfi &) *r q-&" r6tm 6trd, '.iRrq?Wi q a-ffiq orqffiv4 sdrg o-iisl. (effi ar{1 *'qrd sJfr r
crri@r€ sR,Eiqr *i+{ *sq) €futl frrTii elaT-frd E +q6 frEr< i6rla

E li{r olqftm gq-q 3rftqTq ftden raB'rqqeEi qqfien ffid. ?il-fi'S q=${* ers drq'refl -.1 ,ti*i" errqrartqr ;rdr
ffi ra;om ndto q q;.iqr=uq qra mr.-qrn t-fi'a.

"'lt ".rrsn qRqia u.rnm7gul qqrqri EYSo mrq dd " {?iro <fiqlq qi* orq qrqrfrt " Glrft fttrEr qw si{6 ftrni
q;s qr)n" 3n11 frtrti +cerrs ffi Ei{f$rd qr<"qro t-rfro.

{<riEan ftqtini srcqrm stutl .ilntoq fttrqr

ivq1-"q rcqi-ili or6-qra srfuffiptr if( qi4 rqi-il Brqi srnanqll; r9 Ftl<-n"izl.r iiln sftt<i q,1i!mr<l+-3 qqj.

sfti{r sTftorqi=ii q'{{

q, itdTq ilEETe i=.rGn-iq], ?FdEr=qiqr q-q-i ,id fuffim:r-+i.rFqftql{q r6qrm fi"]ilo ETqi q n-sr tir ffi..}-6i ejrtffirql

Gf{rE s.+rrq rin-+q€r6-qrmro -qnT,-qid qfqr.

?. rfta q3ll a;q'io t sqrsn Ttrli3ecfrqtivr olrErcT srn n sr.cnl sfta<i or{horfl rsn, .hq{q sEqra faq:rqto

] qfti<l erft-+r-zffi tM'q itEqr.,t-ra cqffi fta.dr qqltr&.ri q6 c-qiq ft-q-ff tulffi a-da 6-{ra. v<r. sl. ;n. u seh,rf}{r,{
q 61d6irror sT $dE see 5i '* 

qr+qri GfiiE{ril t ril-friirndr t"qrf, lrtd

orq_qq @ , qfua rrrrnri irgnurEm tr-ft
\__-_./

B. (o) .Mto orckrFrra"i sc?Tifte qr< qr. tr, q, 90. tq s ia qi vqHta yh, irSs ,-dsr0 rqn:qr E{fleflTc ffi.
(q) lrf,.Trfi lE o-{f,r;Ir dl ersqranfia orlqrflqnff ffii ga-fr flfl-d qr$ qe]nr Eildl.

gnffiron qf*'oFqiTi qq-{r

Q

a

o
t_

a.

stB-or*it6:i-fl4 ;;a1 qtrqrs6'f,fr q-f,qrq fti-6rft.

rfler{} qE.: irTd:..l fi eiE-qrfffr-q qqaralrtiq'rft-d afiqrqlyfi fffi g-ddl ttfi-d qrfi qa.dr Erff.

-o

_l



tlrs-*lq qffiF-,dercm Trq

qRfu"e' tt 1r' (.ir-i i)

(R"i5-6qftqhnr oGaT.{)

*liWnj-A
.----'*c-(nIfilqt.tl .*-

Tr

qi q{f/*mnd]n +Id fficqT o"TqT{}

"ftP 
(ar-q.urq).

+i+.rn 4,,.-.{} 
"**rg=flq 

enii q-E-il*

q tfrrw-*i srq {rrft€i=qT rr+ffi)

r) tr.rc]-frfu srfffi/mdeffi qja.I Et-m

e-orEfi rl-Errc enero zpi ?

(a) ffizuiq, rq"tfr iryrt

--L-=-i{ ,.-L-*.J. --a- ._
oliiJr]]l..jlui/chFirll-d iL, \1F1, .1lq

- q \-$''tl'l

r\
qftt<E ortsomii ll-&, Ets q qqqTq.



rTd ,, 3j 
., i .re ,.$ .. 

11TI erit-ror.qiarqsd-{r=qi{ sdH1t11{EI ?ii-s'fl1q qR;q q{?j'11 e1fiqrq 
,

Estiurate of General Abiiity and Character of Grade 'A 'to Grade ' C ' Officers'Ompioyees

(q) qrq

(l) Nante

(r) qft-lffiqr ormrq$

(2) Period of RePort

(l) tnrtri i-& c</c<

(il PosVPosts held

(r) sffiq-oi s oTddeTf,r

(4) Industry & APPUcation

(c) Einlcrinc o*fl:qro;q mra

o-t-q q!qr$ efliil
(5) Capacif tc get wiirk done

by subordinates.

(E)

(6)

(ts )
(7)

(c)

(B)

{€f,tfi q aiaei qffi e,'s-&& Tiiitl

Relationi wilh colieagues & public:

(q.)

110)

(qq)

111)

(cr)

s-frfl -t:.'Rcr 
gdr-f,1

Generai Intelligence

'Fpt*mii, 
n-q-m'qrirdm q ugtdt qlEL'

6riffi-ei
Aciminis taf; ve aliility includ in g

jui.geme:rt iatative anrl dive

oiBo odara (iiiila cr'a-d i*)
Technical professional ab ilitY

Olhere releva-nt)

tqliq aci

Special Attitude

sqYfi q 
"TftaIntegrrty & Character

' n* Fl.crfin ofitdt qeirqi 
Toiqii,

EIq{ E-{drd 6Tq ?

(12) Whether po'wers delegated are

full5'utiiised ?

(e1) qffi qjzflI 1 '

(13) Fitnest for-Promotion

(cv) sRIEr.Tr$IA ariqrrfr Aq

{G4) Areas of traiaing required

(cq) rqfaqTr
(15) State of I{ealth

(cq) Mlq rr.rr-qr orq e-,rucr4 dr{q-dl

{16) Fitness for field rn'ork

(qr) *rirroxl qrq Ernqrfi eti-{s

(1?) Willing:ress to work on Computer

+il/t't,Tfi/E'ntl

Shri/Smt./I{um.

qNtr : fiqs qftiT s{

From : Date Month Year

qdo 
' 
ltq-s qRlr qs

To : Date Month Year

llTqrtq 'eitliwtel q'11

Average Belorv Average

HiuRq urtm4{$i s-*

--L 
^,:\, O (

T{dlTi gqlt'|"l +,tlzltul

Hetpfu.l Indifferent UnfriendlY

Edrn grqirq ]iEgft

Inteligent Average Duii

ftRqn qi1* qi.idr 11ItiRUl

Posilive]], Goo<i Gooti Average

i

I

L

qqqq sq< si,'lG

Outstanding Very good Good

31qE€ E-qq tirrta \

Outstanding \rery good Good Average Below Average

qE-qqrqii

Cooperative

orftrT'q gdi'tTn

V+:ry trrilliant

sriIEE
HiuqoTieil 6-fi.

Oulsta-ndi:rrg Ver-r' gcori

Belorv Average

dgql:i
Courteous

*-a-q€ l'11-l

Brilliant

iiiil,E

(q)

{e)

rhr oisa: qf,i

: Yes

q2) 31qra-f ru] *elqr s.#s r,{st.

Partiy No

cawi-asit zinu ,qRa q-d-ffi qlq

!'it,ia,io::mal coursa Fit for accelerated promotion

(according tq seriorit] )

w).q
Unfit

i---\ 
---Oql'l('1 1i6l

Not, Good

,r)

Yes

+Tri

Yes

?ffi sqE
Good Yery Good

=Tr€1 {trlhd ilfi
No Not relevant

iTe frrn ai.rd qrfr

No Not seen



(qc) Ete,rrnqor Ta;r*nql :

(18) GeneralAssessment

(cq) qeqtd {einii ffi) : sT+srqcqe, 3{ t-f,/id. e+fiftsd +rd, s q.i.tcil. q-q6mrr. q, q*1oo6etT u,{i(19) Grading (V/rite in handq:riting); A+Outstanding, A Very good, B+positively: good, H Good, B-
Average, C Below aver:Bge

l6<f,lui '*_

Place:-_

a\.,!
f,(''il{t:-

sfr.A<n alM E_e,I)ate:- 
irq <_ qSTtq

Sigrrature, Neme & Designation
of the Reporthg Officer

qftFr€ " q' 4! 
(.iTrI q)

yTffioq GrftoTqT* erfqmq

Eemslks ef tlie Eevie*irrg Sfficer .:

1. Length of Servrce under Reviein.ing Officer : ,.

{ sllqst irfti<r,-r:f.,\q-rrffifi $6-q.t qrEro i

(wasa isctrs e-d-caT afir.rqnfi v.sqn. 
"rdt 

i

6r"& *** trw-qid f&er -.r-r qrqrqt* eiTq-S

rwi eTt ?
2, !9 yo" egree rEith the Reporting Officer :

Gf not state specifically the remarke wiih
r^'hich you do not agree) or do you wish to

i' s.frerfi (Eini+ ffi): er+ugqe, 
" 

u-qp. <+ftF.ro qiriift. q qi.rr'n, q-smrsr. o-stoli-{orteii E*3" Grading Cwrit€ in handwrifiog) , a+Outstanainq, A Very good, B+poeitively good, B Gaod, B-
Avdrage, C Below average

flor"r.
Place :

gqffimneTMrr&.
qFT q trffTH

Signafure,lfqme & Designaticra

of the Reviewing Officer

ffi',
Date:



APPENDIX'D.2'
(See Statute 422)

FORM FOR ASSESSMENT OF WOHK OF COLLEGE LECTURERS

Year of assessment
Date on which the teacher reached the
stage of Rs 1300/650 in the Pay-Scale
of Rs 700-1600/350-800

l. Basic lnformation :-

i) Name of the College (in full)

ii) Region in which situated (Urban/Rural)

iii) Name of the lecturer (in full) Shri/SmU Kum.

(beginning with surname)

iv) Date of Birth

vi) Subjects taught and faculty

vii) Designation

viii) a) Date of joinrng the present college

b) Date of approval of appointment by the University

v) Qualification of the Lecturer :

Degree and
Post-graduate

degree

examination

Special/Principal
subject offered

Allied Additional/
Subordinate Subjects

offered

Class
Obtained

Year of

Passing
University

ix) Teaching experience at the College level_ years, months.

Names of the

lnstitutions where

employed previously

Period of

Service with

dates

Designation
Classes

taught
Subjects

taught
Scale of Pay

NKTC/EsU03/SPl08-09



Lectures Tutorials Practical
Subject and

Papers taught

i) Under Graduate

ii) Post Graduate

iii) M. Phir

ll. Courses taught and work-load Number of periods per work

lll. Teaching Methods applied :

Name and desci'ibe new teaching methods used, if any, besides lecture method, i.e.

i) Distributing !ecture synopsis and bibliography

ii) Encouraging questions in class

iii) Announcing topies

iv) Holding Seminars

v) Use of audio-visual aids

(wherever facilities exist)

vi) Hoiding of moot courls, arranging for courl visits etc. in case of the law students.

lV. Contribution to COSIP & COHSSIP Schemes in the college of through ULP (wherever

such scheme exists)

V. Any other contribution in :-

i) Teaching Method

ii) Evaluation Techniques

iii) Course Development etc.

Vl. Academic and Professional Growth (During the preceding three years ) :-

i) ResearchQualificationsaequired

ii) Research projects undertaken

iii) Research papers published indicating titles and names of journals in which published

iv) Guidance rendered to Research Scholars

*v) Participation in Seminars, Workshops and Conferences

.vi) Participation in Orientation Programmes, Refresher Courses, etc.

for discussion in advance

2NKTC/EsV03/SP/08-09



*vii) Faculty improvement programme

.viii) Any other type of training

Vll. Participation in Extra-muralActivities : -

i) Extra-curricular activities-debates, cultural activities, counselling to students,

Planning Forums, Union, NSS, NCC, Scouting, etc.

ii) Service to Community - Adult Education, Extension Services, etc.

*(Wherever such facilities exist)

Vlll. Help rendered in college administration by membership of various committees such

as Discipline Committee, Admission Committee, Students'Welfare Committee etc.

lX. Any other information about contribution (not conveyed above) relevant to a proper

assessment of activities

X. GeneralObservations:-

i) Attendance

a) Regularity

b) Punctuality

ii) Student-Teacher rclationship

iii) Colleaguerelationship

iv) Glass control

v) Reading Habits and other matters

Place:

Date :

3NKrC/EsUo4/5P/08-09

Signature of the Lecturer



FACTUAL VERIFICATION EVALUATION

ITEM Correct Exaggerated Excellent Very Good Good Average Poor
*"1

"*l I

ill

IV

V

VI

vlt

vlil

IX

X

" Evaluation by the Head of the Department or the Senior-most Lecturer in the Department or
Principal.

Date:

Signature of the Head of the Depafiment
or the Senior-most Lecturer in the

Department or Principal,

Observation of the Principal

Date:
Signature of the Principal

(Seal of the College)

* The Head of the Department or in his absence the senior-most Lecturer in the Depaftment or

Principal where he happens to be Head of the Departrnent shall verity that all the columns in the

form are filled in before he gives his ratings of evaluation and fonruards the assessment report to

the Principal/the University.

** Evaluation is not expected in respect of columns No. I and No. ll.

NKTCIESV04/5P/08-09 4
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University of Mumbai 

 

Name & Address of the University Department/College:  
REVISED PBAS PROFORMA FOR SELF ASSESSMENT / DIRECT RECRUITMENT / PROMOTION 

UNDER UGC CAREER ADVANCEMENT SCHEME FOR TEACHERS / EQUIVALENT POSTS 

(For Colleges & Universities) 

 

(As Per University Grants Commission (Minimum Qualifications for appointment of teachers and 

other academic staff in Universities & colleges and measures for the maintenance of Standards in 

Higher education) (4th Amendment), Regulation 2016) 

 

 

Application for promotion from: Annual Self-Assessment for the year:  
 
 

Direct Recruitment: N.A. 
 
 

Promotion: (Assistant Professor Stage 1 to Stage 2, Stage 2 to 

Stage3), Assistant Professor (Stage 3) to Associate 

Professor (Stage 4), Associate Professor (Stage 4 to 

Professor / Equivalent cadres (Stage 5) and Professor 

(Stage 5 to Stage 6). Stage 1 to Stage 2 

(Please indicate whichever is applicable) 
 
 
Total API score calculated as per Appendix 3:  

 
 
Period of Assessment for the purpose of Self-Assessment / Promotion:  
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 PART A: GENERAL INFORMATION AND ACADEMIC BACKGROUND 

   

Sr. Particulars  

No.   

1 Name (in BLOCK letters)  

   

2. Father’s Name/Mother’s Name  

   

3. Department  

   
4. Current Designation & Grade Pay 

 

  

  

5. Date of last promotion  

   
6. Which position and grade pay are you an 

 

 Applicant under CAS? 

  

7. Date of eligibility for promotion  

   

8. Date and Place of Birth  

   

9. Sex  

   

10. Marital Status  

   

11. Nationality  

   

12. Indicate whether belongs in SC/ST/OBC  
 Category  

   

13. 
Address for correspondence (with pin 
code)  

  

   

14. Permanent Address (with pin code)  

  

 

14.a Telephone No.  

  

14.b Email 

   

 

 

15. Academic Qualifications (Matric till post-graduation): 
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Examinations 
Name of the 

Board/University 

Year of 

Passing 

Percentage 

of marks 

obtained 

Division/ 

Class/ 

Grade 

Subject 

      

      

      

      

      

      

Attach attested photocopies of the certificates and mark sheets. 

16. Research Degree (s) 

Degrees Title Date of award University 

M.Phil. - - - 

    

    

  
* In case of M.Phil. /Ph.D. Examination, an attested copy of the 

degree and the result notification for the same is attached. 

 

17. Record of academic service prior to this institution 

 

 Nature of 
appointment 
(Regular / 
Temporary/ 
Ad‐Hoc / Fixed 
tenure) 

 Date of Salary with Reason of 
Designation Name of Employer Joining Leaving Grade leaving 

      

      

      

      

       
 
Please indicate whether in previous service:  

a. The essential qualification of the post held was not lower than the qualification 

as prescribed by the UGC/ University. 
b. The post is/was in an equivalent grade or of the pre revised scale of pay. 
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c. Whether applied through proper channel. 
d. Whether possessed the same minimum qualification as prescribed by the UGC/ 
University for appointment to the post. 
e. The post was filled in accordance with the prescribed selection procedure as laid 
down in the regulations of University/ State Government/ Central Government/ 
Concerned Institutions 
 
 

18. Record of academic service in this institution 

 

Designation Nature of 

appointmen

t 

(Regular / 

Temporary/ 

Ad‐Hoc / 

Fixed 

tenure) 

Name of 

Employer 

Date of 

 

Salary 

with 

Grade 

Reason 

for 

leaving Joining Leaving 

       

  

19. Period of teaching experience: P.G. Classes (in years) 
 

: U.G. classes (in years) 
  

  
 

       

    
 

20. Research Experience excluding years spent in M.Phil./Ph.D. (in years):   
 

21. Fields of specialization under the Subject/Discipline 

      

     
 

         
 

 

 

 

         
 

 

22. Academic Staff College Orientation/Refresher courses attended: 
 

           

 Name of the Course/ Place Duration  Sponsoring Agency 
 

 Summer Course         
 

           
 

 
(Attach certified true copy of the certificates) 

 
 

 

23. Detail of publications attached to the PBAS format (for evaluation)     
 

Sr. 

No 

Nature of 

publication 

(Book 

Review/ 

Research 

Paper etc.) 

 

List of author/s as it 

appear in the publication 

 

Name of the Book & 

the publishers / Journal, 

Issue no. and year of 

publication, page nos. 

 

ISSN / ISBN Impact 

factor 

Number 

(in case 

of 

journal) 
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24. Any Other relevant information: (please attach an additional sheet/paper if required)  

 

25. Please describe in brief about your future plans in relation to the following:  

 

 

 

 

 

 

 

 

 

Date: Signature of the staff 

 

 

 

Remarks / Observations / Comments by the Head or senior most teacher of the Department 
 

 

 

 

 

 

Date:                                             Signature of the  

Head of the Department 

Place: 

 

 

 

 

 

 

 

 

Date:                Signature of Principal                                                                                                       

I Teaching  

II      Research  

 

 

III Mentoring of 

students 

 

IV Social Responsibility  
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Instructions for filling up part b of the PBAS proforma  

(Applicable to all categories except fresh applicants to the post of assistant professor in case of 

direct recruitment) 

Part B of the proforma is based on appendix 3, Table 1, of the University Grants Commission 

(Minimum Qualifications for Appointment of Teachers & other Academic Staff in Universities & 

Colleges and Measures for the Maintenance of Standards in Higher Education) (4th Amendment, 

regulation 2016 dated July 11, 2016 accepted by the Government of Maharashtra vide GR No. 

Sankirna – 2017 PRA. KRA. 33 /(17)/Vi.Shi.-1/ dated March 4, 2017 and 

VCD_________________. 

Part (B)(I) is based on API scoring for Category I of the table. Detailed information for 2009-10 

or more recent assessment year is to be provided.  

Part (B)(II) is based on Category II of the table. Detailed information for 2009-10 or more recent 

assessment year is to be provided. 

Part (B)(III) is based on Category III of the table. Detailed information for the entire assessment 

period is to be provided. 

The proforma is to be filled as per these tables and self-assessment scores given. For each 

category even though several avenues of activities and their API scores are given to provide 

chance / opportunity to the teacher, maximum limits of scores that can be given or carried 

forward is indicated in the Table – I of the UGC Regulations.  

The self-assessment scores are further to be based on the indicators/ activities given below. 

N. B. The self-assessment scores are subject to verification by the University/College and by the 

Screening cum Verification Committee or Selection Committee as the case may be.  
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PART B: ACADEMIC PERFORMANCE INDICATORS  
(Applicable to all categories except fresh applicants to the post of assistant 

professor in case of direct recruitment) 

(Please see detailed instructions of the PBAS proforma before filling out this section) 

 

CATEGORY: I. TEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES 

 

(i) Lectures, Seminars, Tutorials, Practical, Contact Hours (give semester‐wise details, 
where necessary)  

S. No. Course/Paper Level Mode of 

No. Of Lectures/ 

hours allotted % of 

   teaching per week** L/P/T/F/PS 

   L/P/T/F/PS*  taken as per 

     documented 

     record 

    
  

    
  

    
  

    
  

 

*Lecture (L), Seminar (S), Tutorial (T), Practical (P), (F) Field Visits includes excursions, Field 

trips, Industrial Visits as prescribed in the Syllabus.(PS) Project Supervision if prescribed in the 

syllabus. 

** Convert number of lectures to hours. 

 

Category Nature of Activity Actual 

hours spent 

per 

academic 

year 

API Score to 

be filled by 

the 

applicant 

Verified API 

Score(By 

Senior most 

Staff/Head 

of the 

Dept/ by 

the 

Principal) 

Final Score 

by 

Screening 

cum 

Evaluation/

Selection 

Committee 

A Direct Teaching*     

1. Stage 1 to Stage 2 & Stage 2 to 

Stage3 

(Maximum API Score = 70 points) 

API Score = (Actual time spent per 

academic year)/7.5 

 

    

2. Stage 3 to Stage 4 & Stage 4 to 

Stage 5 

(Maximum API Score = 60 points) 

API Score = (Actual time spent per 

academic year)/7.75 
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B Examination Duties includes invigilation, question paper setting, evaluation of answer scripts) as 

per allotment 

1. Assistant Professor & Associate 

Professor  

(Maximum API Score = 20 points) 

API Score = (Actual time spent per 

academic year)/10 

 

 

    

2. Professor  

(Maximum API Score = 10 points) 

API Score = (Actual time spent per 

academic year)/10 

 

 

    

C Innovative Teaching Learning Methodologies, updating of subject content/courses, preparation 

of innovative course, use of innovative methodologies for teaching including bilingual/ 

multilingual teaching, preparation of new teaching learning material, bridge material, study pack 

or additional resources for students, use of anonymous student feedback on the quality of 

classroom teaching and student interaction etc. 

1. Assistant Professor  

(Maximum API Score = 10 points) 

API Score = (Actual time spent per 

academic year) / 10 

 

    

2. Associate Professor 

(Maximum API Score = 15 points) 

API Score = (Actual time spent per 

academic year) / 10 

 

    

3. Associate Professor 

(Maximum API Score = 20points) 

API Score = (Actual time spent per 

academic year) / 10 
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Note : *  

1. Direct Teaching hours for Assistant Professor /Associate Professor/ Professor is 16 hours/14/14 hours 

respectively and includes Lectures/Tutorial/Practical/Project Supervision/ Field work wherever they are 

prescribed as part of the syllabus. 

 

2. Teachers are required to engage at least 50% of the lectures allotted to be eligible to score under 

Direct Teaching. The API points can be calculated and awarded based on the schedule given below: 

Ex.  Assume that for College “A” ; Lectures ( including tutorials, practical’s etc) could be conducted on 

100 working days (can be calculated separately for each subject/overall as the case may be)(excluding 

the non-instructional days for Annual days, Sports Days, examination days etc.) and on an average 4 

lectures are conducted per day i.e expected no. Of lectures to be conducted is 400 lectures i.e. total 

number of hours available for conduct of lectures is 320 hours. API points can be calculated as : 

 

 

 

No. of hours “X” (converted to hours) spent by a teacher in conduct of lectures 
of the total number of hours available to conduct lectures (w.r.t. above ex. 320 

hours) 

API points between 

        X ≥   _____ 70 

  70% ≤   _____ 60 ≤   _____ 

65% ≤   _____ 50 ≤   _____ 

60% ≤   _____ 40 ≤   _____ 

55% ≤   _____ 30 ≤   _____ 

50% ≤   _____ 20 ≤   _____ 

 0 

 

Teachers are encouraged to work with students beyond the structure of classroom teaching like 

mentoring, guiding and counselling students, identify and address the needs of differently abled 

students etc for which there is no prescribed hours measured either in weeks or months or in the 

context and for calculation o0f API scores.  
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CATEGORY: II. CO‐CURRICULAR, EXTENSION, PROFESSIONAL DEVELOPMENT RELATED ACTIVITIES. 
For category II, API scores are proposed for Professional Development, Co‐ Curricular and Extension Activities and 

Related Contribution.  

Please mention your contribution to any of the following:  
Sr.  

No 
Type of Activity Actual 

hours 

spent per 

academic 

year 

API Score 

to be 

filled by 

the 

applicant 

Verified API 

By Senior 

Most 

Staff/Head Of 

The Dept/ By 

The Principal 

Final API 

score by 

Screening 

cum 

Evaluation/ 

Selection 

Committee 

A Students related, Co‐ Curricular, Extension and 
field based  Activities  

API Score = (Actual time spent per academic 
year)/10 
     

Total     

(Maximum API score – 15 points) 
 

    

B Contribution to Corporate list and management 
of Department and institution through 
participation in academic and administrative 
committees and responsibilities 
API Score = (Actual time spent per academic 
year)/10 
 

    

     

Total 
    

(Maximum API score – 15 points) 

    

 

 

 

 

C Professional Development Activities (such as 
participation in seminars, conferences, 
membership in profession related committees 
at state and national level, membership/ 
Participation in State/ Central bodies/ 
committees on Education, research and 
national development, short term training 
courses of less than a week duration, industrial 
experience, talks, lectures in refresher course/ 
orientation course, dissemination and general 
articles and any other contribution, radio talks, 
television programmes) 

 

API Score = (Actual time spent per academic year)/10 

  

   

 
 

   

     

     

Total 
 

   

(Maximum API score – 15 points)     
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Note: Please attach relevant documents/certificates issued by the Principal of the 

College/Institution for information provided in Part B Category I & II. 

 

 

 

 

 

 

 

 

 

 

INSTRUCTIONS FOR FILLING INFORMATION IN CATEGORY I & II OF THE PROFORMA 

(Applicable to all categories except fresh applicants to the post of College Librarian in assistant 

professor cadre in case of direct recruitment) 

 

Part B of the proforma is based on Appendix 3, Table 1, of the University Grants Commission 

(Minimum Qualifications for Appointment of Teachers & other Academic Staff in Universities & 

Colleges and Measures for the Maintenance of Standards in Higher Education) (4th Amendment, 

regulation 2016 and this VCD_________________. 

Part (B)(I) is based on API scoring for category I of the table.  

Part (B)(II) is based  on category II of the table.  

The proforma is to be filled as per these tables and self-assessment scores given. For each 

category even though several avenues of activities and their API scores are given to provide 

chance / opportunity to the teacher, maximum limits of scores that can be given or carried 

forward is indicated in the Appendix III, Table II(A), II(B) and Table III of the UGC University 

Grants Commission ( Minimum Qualifications for Appointment of Teachers & other Academic 

Staff in Universities & Colleges and Measures for the Maintenance of Standards in Higher 

Education)(4th Amendment, regulation 2016 of the UGC regulations 2010. 

The self-assessment scores are further to be based on the indicators/ activities given below. 

N.B. The self-assessment scores are subject to verification by the University/College and by the 

Screening cum Verification Committee or Selection Committee as the case may be.  

 

REFER TO APPENDIX I TABLE I FOR DETAILS ABOUT THE API’S BEFORE THE FORM IS FILLED.  
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CATEGORY III: RESEARCH, PUBLICATIONS AND ACADEMIC CONTRIBUTIONS  
Note: Please read the instructions given at the end of the Proforma for calculating API Scores in each 

category. 
 

A) Research  Papers published in Journals 

  
Sr. 

No. 

Title with page nos. Journal Name 

and UGC 

approved 

Journal No 

ISSN 

/ 

ISBN 

No. 

Impact 

Factor, if 

any 

No. of 

co‐ 
authors 

Whether 

you are 

the main 

author 

API 

score to be 

filled by the 

applicant 

Verified API 

Score (By 

Senior most 

Staff/Head 

of the 

Dept/ by 

the 

Principal) 

Final Score 

by Screening 

cum 

Evaluation/ 

Selection 

Committee 

 

 

 

 

 

B (i) Text or Reference Books Published by International Publishers with ISBN/ISSN Number as approved 

by the University and posted on its website  

 

Sr. 
No. 

Book title and/or Chapter title with 

page numbers 
Editor 

&/OR 

Publisher 

ISSN/

ISBN 
No. of 
co‐ 
author

s. 

API 
score to 

be filled 

by the 

applicant 

Verified 

API 

Score(By 

Senior 

most 

Staff/Head 

of the 

Dept/ by 

the 

Principal) 

Final 

Score by 

Screenin

g cum 

Evaluati

on/Selec

tion 

Committ

ee 

 

 

       

 

B ii) Subject Books by national level publisher with ISBN/ISSN Number as approved by the University and 

posted on its website  

 

Sr. 

No. 
Book title and/or Chapter title 

with page numbers 
Editor 

&/OR 

Publisher 

ISSN/

ISBN 

No. 

No. of 
co‐ 
authors

. 

API 
score to 

be filled 

by the 

applicant 

Verified 

API 

Score(By 

Senior 

most 

Staff/Hea

d of the 

Dept/ by 

the 

Principal) 

Final Score 

by Screening 

cum 

Evaluation/S

election 

Committee 
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B iii) Subject Books by local publisher with ISBN/ISSN Number as approved by the University and posted on 

its website 
 
Sr. 

No. 
Book title and/or Chapter title 

with page numbers 
Editor 

&/OR 

Publisher 

ISSN/

ISBN 

No. 

No. of 
co‐ 
authors

. 

API 
score to be 

filled by 

the 

applicant 

Verified API 

Score(By 

Senior most 

Staff/Head of 

the Dept/ by 

the Principal) 

Final 

Score 

by 

Screeni

ng cum 

Evaluat

ion/Sel

ection 

Commi

ttee 

        

 

B (iv) Chapters in Books by published by national and International level publishers with ISBN/ISSN 

Number as approved by the University and posted on its website 

Sr. 

No. 
Book title and/or Chapter title 

with page numbers 
Editor 

&/OR 

Publisher 

ISSN/

ISBN 

No. 

No. of 
co‐ 
authors

. 

API 
score to be 

filled by 

the 

applicant 

Verified API 

Score(By 

Senior most 

Staff/Head of 

the Dept/ by 

the Principal) 

Final 

Score 

by 

Screeni

ng cum 

Evaluat

ion/Sel

ection 

Commi

ttee 

        

 

III. C) (i) Research Projects  

 
Sr. 
No. 

Title Agency Period Grant/Amount 
Mobilized (Rs. 

Lakhs) 

API 
score to 

be filled 

by the 

applicant 

Verified API 

Score(By 

Senior most 

Staff/Head 

of the Dept/ 

by the 

Principal) 

Final Score 

by 

Screening 

cum 

Evaluation/

Selection 

Committee 

        

 

       

(ii) Consultancy Projects 

Sr. 
No

. 

Title Agency Period Grant/Am

ount 
Mobilized 

(Rs. 
Lakhs) 

API 
score to be 

filled by the 

applicant 

Verified 

API 

Score(By 

Senior 

most 

Staff/Hea

d of the 

Dept/ by 

the 

Principal) 

Final 

Score by 

Screeni

ng cum 

Evaluati

on/Sele

ction 

Commit

tee 

        

C. (iii) Project Outcomes / Outputs 
Sr. 
No

Patent/Technology 
Transfer/Product/Process/ 
major Policy documents 

Agency Period Whether 
policy 

API 

score to be 
Verified 

API 

Final Score 

by 
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. prepared for 
International/central/ State 

Govt/Local bodies 

documents/ 
patents as 
outcome 

filled by 
the 

applicant 

Score 

(By 

Senior 

most 

Staff/Hea

d of the 

Dept/ by 

the 

Principal) 

Screening 

cum 

Evaluation/

Selection 

Committee 

        

 (D) Research Guidance 

Sr. No. Number 

Enrolled 

Thesis 

submitted 

Degree 

awarded 

API Score to 

be filled by 

the 

applicant 

Verified API 

score(by 

senior most 

staff/ Head 

of the Dept./ 

by the 

Principal) 

Final score by 

Screening  cum 

Evaluation/ Selection 

Committee 

M.Phil. or 
Equivalent 

      

Ph.D or 

equivalent 
      

  
(E) (i) Fellowships/Awards 

 

Sr. 

No 

Titles of the 

Fellowship/ 

Award 

Awarded 

by 

Is the 

awarding body 

an academic 

body 

Is the awarding 

body recognised 

as international/ 

National/ State/ 

University Level? 

API 

score 

to be 

filled 

by 

the 

appli

cant 

Verified 

API 

score(by 

senior 

most 

staff/ 

Head of 

the Dept./ 

by the 

Principal) 

Final score 

by Screening  

cum 

Evaluation/ 

Selection 

Committee 

        

 

(E) (ii) Papers presented in Conferences, Seminars, Workshops, Symposia 

 
Sr. 

No. 

Title of the 

Paper 

presented/ 

Lecture 

delivered 

Title of 

Conference/ 

Seminar 

Date 

of 

the 

event 

Organized 

by 

Whether 

international/ 

national/state/ 

regional 

college or 

university level 

API 

score to 

be filled 

by the 

applicant 

Verified API 

score (by 

senior most 

staff/ Head 

of the 

Dept./ by 

the 

Principal) 

Final score by 

Screening  

cum 

Evaluation/ 

Selection 

Committee 

 

        

  
 
(F). Development of e-learning delivery process/material 
 
Sr. Title of Institution Used Period of Whether API Verified Final score 
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No. the e-
learning 
process/ 
material 
developed 

 for which 
the 
material 
/process 
was 
developed 

by Development international/ 
national/state/ 
regional 
college or 
university level 

score to 
be filled 
by the 
applicant 

API score 
(by senior 
most 
staff/ 
Head of 
the 
Dept./ by 
the 
Principal) 

by 

Screening  

cum 

Evaluation/ 

Selection 

Committee 

         

 
IV. SUMMARY OF API SCORES 

 
 
 Criteria Last 

Academic 
Year 
(2016-17) 

Total‐API 
Score for 
Assessment 
Period 

API score 
to be 
filled by 
the 
applicant 

Verified 
API 
Score(By 
Senior 
most 
Staff/ 
Head of 
the 
Dept./by 
the 
Principal 

Final score 
by 
Screening  
cum 
Evaluation/ 
Selection 
Committee 

I Teaching, Learning 
and Evaluation related 
activities   

   

II Co‐curricular, 
Extension, 
Professional 
development etc.   

   

III Research and 
Academic 
Contribution 

     

 

 

PART C: OTHER RELEVANT INFORMATION  
Please give details of any other credential, significant contributions, awards received etc. not 

mentioned earlier. 

  
S. No. Details (Mention Year, value etc. where relevant) 
  

  
 
 

 

 

 

 

LIST OF ENCLOSURES: (Please attach, copies of certificates, sanction orders, papers etc. 

wherever necessary) 

1.    



Page 16 of 20 

 

2.    

3.    

4.    

 
 

I certify that the information provided is correct as per records available with the 

university/college and/or documents enclosed along with the duly filled PBAS proforma. 
 

 

 

 

 

 

Signature of the faculty 

with Designation, Place & 

Date 
 

 

 
 
 
 
 

 

Signature of HOD 

 

 

 

 

 

 

 Signature of Principal 

 

 

 

 

 

 

  
 

(Applicable only if the applicant has applied for the post of Associate Professor / Professor)  
N.B: The individual PBAS proforma duly filled along with all the enclosures, submitted for 

DirectRecruitment will be duly verified by the College as necessary and placed before the 
Selection Committee for assessment / verification and consideration as part of Direct 
Recruitment Procedure.  
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PROFORMA FOR UNIVERSITY/COLLEGE TEACHERS BASED ON ACADEMIC 

PERFORMANCE INDICATORS DEVELOPED BY THE UNIVERSITY 

SECTION I: GENERAL 

Sr. 

No. 

Particulars  

1. Name (in BLOCK letters) 

 

 

2. Father’s Name / Mother’s Name 

 

 

3. Department / Subject applied for  

 

 

4. Current Designation Pay Band and Grade Pay (as 

on October 2013) 

 

5. Date of last promotion  

6. Which position and grade pay are you an applicant 

under CAS 

 

7. Date of eligible for promotion  

8. Date and Place of Birth  

9 Sex  

10 Marital Status  

11 Nationality  

12 Indicate whether belongs in SC/ST/OBC category  

13 Address for correspondence (with pin code)  

14 Permanent Address (with pin code)  

15 Telephone No.  

16 E-mail  

 

 

 

 

SECTION B: 

CATEGORY I. TEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES 

 

Category Nature of Activity Max 

Score 

API Score 

to be filled 

by the 

applicant 

Verified 

API Score 

(By Senior 

most 

Staff/Head 

of Dept/ by 

Principal) 

Final Score 

by 

Screening 

cum 

Evaluation/

Selection 

Committee 

A Direct Teaching*     

1. Stage 1 to Stage 2 & Stage 2 to Stage3 

API Score = (Actual time spent per academic year)/7.5 

70    



Page 18 of 20 

 

2. Stage 3 to Stage 4 & Stage 4 to Stage 5 

API Score = (Actual time spent per academic year)/7.75 

60    

B Examination Duties includes invigilation, question paper setting, evaluation of answer scripts) as per allotment 

1. Assistant Professor & Associate Professor  

API Score = (Actual time spent per academic year)/10 

20    

2. Professor  

API Score = (Actual time spent per academic year)/10 
15    

C Innovative Teaching Learning Methodologies, updating of subject content/courses, preparation of innovative 

course, use of innovative methodologies for teaching including bilingual/multilingual teaching, preparation of 

new teaching learning material, bridge material, study pack or additional resources for students, use of 

anonymous student feedback on the quality of classroom teaching and student interaction etc.  

1. Assistant Professor  

API Score = (Actual time spent per academic year)/10 

10    

2. Associate Professor 

API Score = (Actual time spent per academic year)/10 

15    

3. Professor 

API Score = (Actual time spent per academic year)/10 

20    

 
 
 
 

 

 

 

 

 

 

 

CATEGORY: II. CO‐CURRICULAR, EXTENSION, PROFESSIONAL DEVELOPMENT RELATED ACTIVITIES. 
  

Sr. No Type of Activity Max 
Score 

API Score to 
be filled by 

the applicant 

Verified API 
By Senior 

Most 
Staff/Head of 
Dept/ By The 

Principal 

Final API 
score  by 
Screening  

cum 
Evaluation   / 

Selection 
Committee 

A Students related, Co‐ Curricular, 
Extension and field based  Activities  

 

 

 

15    

B Contribution to Corporate list and 
management of Department and 
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institution through participation in 
academic and administrative committees 
and responsibilities 

 

15 

 

 

C Professional Development Activities 
(such as participation in seminars, 
conferences, membership in profession 
related committees at state and national 
level, membership/ Participation in State 
/ central bodies/ committees on 
Education, research and national 
development, short term training courses 
of less than a week duration, industrial 
experience, talks, lectures in refresher 
course/ orientation course, dissemination 
and general articles and any other 
contribution, radio talks, television 
programmes) 

 

 

 

 

 

 

 

 

 

 

 

15 
   

 

CATEGORY III: RESEARCH AND PUBLICATIONS AND ACADEMIC 

CONTRIBUTIONS 

 

Sr. No Activity API Score to 
be filled by the 

applicant 

Verified API By 
Senior Most 

Staff/ Head of 
Dept/ By The 

Principal 

Final API score 
by Screening 

cum Evaluation/ 

Selection 

Committee 

III (a) Research Papers Published in Journals    

sIII(b) Research Publications (Books, Chapters   
In   Books   Other   Than Refereed 
Journal Articles) 

   

III(c) Research projects    

III(d) Research guidance    

III(e) Fellowships awards and invited lectures 

delivered in conferences and seminars 
   

III(f) Development of e- learning delivery 
process/ material 

   

 

 

I certify that the information provided is correct as per records available with the 

university/college and/or documents enclosed along with the duly filled PBAS proforma. 

 

 

 
 
 
 

 

Place & Date                                       Signature of the Applicant       

                                                                                                                        with Designation 
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Observations and remarks of the Head / senior most staff of the Department. 
 
 
 

 

 

 

 

 

 

 

Date    Signature of Head of Department 
 

 

 

 

Observations and remarks of the Principal. 
 
 
 
 
 
 
 
 
 
 

Date  Signature of Principal 
 

 

 

Observations and remarks of the Chairperson of the Selection Committee. 
 
 
 
 
 
 
 
Date Signature of the Chairperson of the Screening cum 

Evaluation Committee or Selection Committee& also 
members of the committee 
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